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Chapter 1. Introduction

Welcome to the Holacracy Handbook. This document provides a comprehensive guide to
understanding and implementing Holacracy in your organization.
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Chapter 2. Bt N=ZE>TcDH?
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Chapter 3. Tactical Meeting

3.1. Agenda
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3.2. Facilitator Guide
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3.3. Facilitator Cheat Sheet
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Chapter 4. Governance Meeting

4.1. For Facilitator
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Objection 27 > K
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4.2. For Secretary

4.3. For the others
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Chapter 5. Secretary Miscs
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Chapter 6. Appendices
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Chapter 7. Glossary
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Chapter 8. Resources
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